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OUR MISSION
Is to advance the status and rights of women and girls, and to
promote peace, security and socio-economic justice from a
feminist perspective through dissemination of knowledge,
advancing legislation, research and public events.
Established in 1983, we are the oldest grassroots feminist
organization in Israel and one of the leading voices for
women's rights in the country. We offer women a safe,
supportive environment in which they address their needs. In
addition, Isha L'Isha works on a national level, advocating for
women's rights in a range of fields.
Our staff and activists often participate in coalitions and
meetings in Parliament to provide input, and know-how from
our broad experience. We have the largest and only feminist
archive and library in Israel, collecting and documenting
feminist activism in Israel from 1970 to the present, making
women's social and political contribution visible and inspire
future generations.
Our current projects are Advancing the rights of: Women
Without Status, Women with Disabilities, and Strengthening
an Empowered Community of Women.

Our vision is a society where all women enjoy equal rights
in all fields, including economic, social and political, a
society without gender-based violence; a society in which
women’s voices are heard, and in which women have full
and equal access to employment opportunities, education
and healthcare.

Our community

Isha L’Isha is a non-hierarchical, member organization governed by a
Collective and open to all women. Our members are Mizrahi and Ashkenazi
Jewish women, Palestinian women citizens of Israel, lesbian women,
transgender women, women from low socio-economic backgrounds,
researchers, community leaders and activists. We have approximately 100
members, who pay dues each year. Volunteers are crucial to the organization;
they sit on the board and project steering committees where they take part in
decision making and are active in the daily work of the organization. They
frequently initiate new activities, help organize demonstrations and
conferences, and help facilitate our day-to-day operations. We also have a
financial committee, they meet every two months to follow up on financial
aspects of the organization and give recommendations to the board.

The Quarter system
Isha L’Isha uses the “quarter system” to ensure diverse representation of
voices. Women from different backgrounds – Palestinian, Mizrahi, Ashkenazi
and lesbian – are represented on our staff, board, seminar panels, project
steering committees and in other activities to ensure that the unique voices of
these groups are integrated into our work in an equal way.

We wish to thank all Isha L’Isha’s members – past and
present – without whom our activities would have been
impossible.

HAIFA FEMINIST INSTITUTE
KNOWING THE PAST- TRANSFORMING THE FUTURE
knowing the past is essential for reconciliation, trust-building
and future peace. It is essential that women's ongoing
participation is recognized and valued.

ACCORDING TO
WIKIPEDIA, AN ANNUAL
R Efeminist
P O R T I Sarchive
A
HFI is the first, the largest and the only
in Israel. Our
COMPREHENSIVE
mission is to collect and document the history
of feminist activism in Israel
REPORT.

from 1970 to the present, to make women's social and political contribution
visible and to inspire future generations. The HFI is based on a growing
network of local feminist scholars from diverse ethnic, national and sexual
backgrounds who work in various fields, inside and at the margins of
academic institutions. Founded in 2007 by a group of volunteers, the
Institute is now seeking to expand its collections and in particular it's Arabic
collection, to create a full dataset of all items, to digitize important
documents and to establish an online archive and exhibition in Hebrew,
Arabic and English. In order to enhance its community outreach and
academic capacities, the HFI also wishes to establish regular activities:
lectures, workshops, reading groups, exhibitions and cultural events.

In total, the archive hosts thousands of documents in 147 collections
including 12 personal archives. These include a wide variety of
materials: personal and organizational archives of Israeli women's
groups and organizations, conference papers, dissertations, books,
oral histories, media excerpts and feminist journals. There are also
leaflets, photographs, video and audio tapes, posters and unique
artistic materials. Topics covered by the collection are varied and
include: Israeli women's organizations, the women’s peace movement,
women and Israeli-Palestinian dialogue, the LGBT movement,
women's political and economic rights, violence against women
(domestic violence, rape and trafficking), health and reproductive
rights and Mizrahi feminism.

To visit their website:
https://www.haifafeminist.org

INTERSEX PROJECT
The intersex project works under the auspices of “Isha L'Isha – Haifa Feminist
Center.”
The innovative project that Suzan Bsul promotes since 2008 is the first one to
critically engage with the issue of intersex normalization surgeries in Israel. The
project's original aim was to stop the procedure of surgeries that was offered to
families of intersex babies upon their birth without consultation and without
parents' participation, in violation of human rights of these persons and
sometime against their will. The project's main aim is to transform the intersex
discourse in Israel from medical to social, promote appropriate legislation, and
to change the psychosocial and medical treatment for intersex people.
Throughout the project we were able to:
- Produce translations in both Hebrew and Arabic to five short movies.
-Establishing a social group for intersex whose members meet regularly for
support and social activities.
- Producing three personal narratives on video by members of the activist group
to be used in raising awareness in lectures and workshops.
- Participating in conferences and presenting issues relating to intersex people.

*Stickers for the Intersex Project

SUB-CONTRACTED FEMALE EMPLOYEES
Many academic, and governmental institutes, outsource their
cleaning staff, almost all of whom are women. This model is widespread in Israel, and is it extremely harmful, as it violates many
basic employment rights accepted in the basic work place in
Israel.
Most of the workers do not receive any vacation time, they have no pension
fund, they are under constant threat of being fired if they dare complain
and there are no options for any promotion even if they deserve it. This
means there is no job security, lower wages, the lowest status in the work
place, and they are subjected to harsh work conditions and work
expectations not placed on direct employees. It’s a form of institutionalized
abuse of workers.
Recently, one shopping mall in Tel Aviv and several municipalities decided
to change their hiring methods and use direct employment and we are now
campaigning and working with the Haifa municipality to do the same. We
see this as a critical time and foresee the change that we envision in Haifa.
A steering committee of nine feminist activists was established, and it
consists of the project coordinator, lawyers from various disciplines, an
expert in employee rights, and an ex-member of the Municipality of Haifa.
The steering committee worked in collaboration with “Shutafot,” a
coalition of NGOs promoting occupational and economic equality and
women’s rights in the workplace, and with Israel’s Coalition for Direct
Employment.
Our plan was a biennial plan and our main efforts and focus were in the
years 2016 and 2017.

As time passed, it became clear that we need cooperation with the
municipality, we met with the Advisor to the Mayor on the Status of
Women and arranged a series of meetings to change the form of
employment in Haifa Municipality, from sub-contracted to direct. We
aimed to work with at least some of the female employees, if not of all of
them.
We spoke to 30-40 women in private and collective meetings, and we
arranged 12 meetings.
We worked with the coalition for direct employment, itach-maaki, and
Beatrice Rozen Katz, the Advisor to the Mayor on the Status of Women.
In an effort to increase the participation and success rate of womenowned businesses in tenders held by the municipality, an awareness
campaign was launched which involved two different steps. We
participated in Knesset discussions and were invited to lead a Knesset
discussion on the issue of women’s employment status in Haifa on
January 25th 2016.
Our second goal, advocating for direct employment of women in custodial
jobs for the municipality, has gained significant exposure. As a result of
our cooperation with the advisor to the Haifa Mayor on the status of
women, we examined data of female workers employed by third-party
contractors at the Haifa Municipality, which showed that there is a small
difference between direct employment and third-party contracted
workers.
We believe that with this information, it will be less challenging for us to
lead the change towards all female employees employed in cleaning
positions being directly employed by Haifa Municipality jobs.

Media work: an editorial was published on December 22nd in Kolbo about
the issue of cleaners and their just cause. This editorial was followed up a
day later by a radio interview in Radio Haifa 107.5 FM and. On April 22nd
another editorial was published in Kolbo surrounding the Passover
holidays and highlighting a connection between the Jewish history of
overcoming slavery and the current perils that the female cleaners are
seeking to overcome with their current employment statuses. In addition, a
position paper on the status of women owned businesses within tender
policy was written in January to the Knesset committee.
A report by the project’s steering committee:
http://isha2isha.com/wp-content/uploads/2018/01/The-struggle-fordirect-employment_Report_17.pdf

FIGHTING AGAINST TRAFFICKING AND
PROSTITUTION IN WOMEN
Isha L’Isha has been on the forefront of the fight against trafficking in
women since 2002 and has gained extensive professional expertise in this
field.
Over the years, the project has developed and utilized multiple strategies:
advocacy work in order to secure social, medical and legal rights for
trafficking victims.
Our work included:
1. Participation in parliamentary meetings to provide our input on all
aspects of trafficking;
2. Direct intervention programs, such as empowerment workshops to
rehabilitate victims and reintegrate them back into the community.
3. A hotline and an emergency humanitarian fund
4. Individual accompaniment to various bodies educational seminars and
conferences, comprehensive awareness raising campaigns for sex clients
and the general public
5. Media campaigns; networking and coalition-building with NGOs
working in the field, and exchange of knowledge and best practices
among NGOs and governmental bodies.
6. Ongoing cooperation with the police,
who consult us in local and international cases.
At the end of 2016, after 15 years, we had to close down the project.

Women without Status
This is a new project that has grown out of Isha L'Isha's work and experience
in the field during the last few years working with women victims of
trafficking and with other groups of women without status (such as
Palestinian women). In its first year, the project aimed to identify and
address the most pressing needs of these groups as articulated by them. They
have no access to health services, as health services are contingent on legal
status in Israel, employment needs, empowerment and leadership. In
addition, we are concerned that many of these women suffer from double
oppression, those who are dependent on male members for their livelihood
can be victimized by men who exert sexual, economic, cultural or social
violence against them.
The first year of the project is used to learn the most pressing issues and
designing strategies of advocacy and awareness-raising for the second year.

We need say in the public sector that basic rights, such as the
right to health services, must be accessible to individuals
regardless of their citizenship status.
Women without status in Israel include: trafficking victims, asylum seekers,
Palestinian women from the West Bank living in Israel, and undocumented
workers who face numerous problems which are not addressed.
The project’s direct beneficiaries are divided into four groups:
(1) Women who were trafficked into Israel for purposes of prostitution and
remained here. Many of them have children who have Israeli citizenship, and
some of them have Israeli men as partners. These women still have no legal
status in Israel, under Israeli citizenship law.

(2) Palestinian women from the Occupied West Bank, married to
Palestinian men citizens of Israel, however, as spouses, they do not have
an Israeli citizenship.
(3) Women asylum seekers and refugees.
Our aim is, to help women without status become stronger, more
confident, and empowered. We aim to help them become local
community leaders with information and tools to help other women as
well, with their own sphere.
This project had been active for only a few months but we are already
seeing progress and some amazing developments, including a plan to
create an all women lawyers volunteer group, and to meet and hear
stories of women who are willing to share with us their stories.

Throughout our work, we are planning to organize several
social events concerning this matter, the latest being a
fascinating talk with Maya Vardi about the experiences
asylum seekers go through in Haifa in an urban context.

GUN FREE KITCHEN TABLES

Founded in 2010, Gun Free Kitchen Tables (GFKT) is an initiative to reduce
and control small arms in civil space in Israel and the territories under its
control.
Integrating a feminist analysis of the effects of militarization on individual
and collective security and aiming to roll back small arms proliferation,
GFKT challenges assumptions that more guns provide more security and
undermines the normalization of guns in Israel’s highly militarized
society.
The GFKT Campaign, a coalition of 13 feminist, civil and human rights
organizations, employs research-based analysis, interventions advancing
responsible legislation, civil suits, advocacy, and monitoring.
In January 2017 GFKT published Loose Guns: Israeli controlled small arms
in the civil sphere – How many guns and how much control? providing an
unprecedented baseline account of Israel’s small arms reality.
The report expands the initial discussion of security firms’ arms to all arms
present in the civil sphere and to over-armament as a preventable
phenomenon demanding practical steps. It discusses a comprehensive
policy of selective non-enforcement of gun laws directly affecting and
damaging a variety of communities.
This systemic practice is motivated, the report claims, by political and
economic interests, and first and foremost by a bid to maximize the control
exercised by the institutions of the ruling Jewish majority.

Increasing our efforts to grow a diversified, feminist gun control movement,
GFKT is cultivating work in communities to circumvent irresponsible
government policies on small arms. During 2017, GFKT was leading a core
group of about 20 activists, Palestinian and Jewish women from an array of
organizations based in Israel, in building a broad, well informed, engaged
movement. Around twelve of us took part in a jointly initiated program of
action-oriented study, prioritizing bottom-up movement building and
formed in a participatory process.
We examined interventions in gun control and disarmament, through a
series of video conferences with activists from other regions, including
Adele Kirstein and Nurahn Ryklief of Gun Free South Africa, Cate
Buchanan of the Athena Consortium, and Rebecca Peters, who led a process
of far-reaching gun law reforms in Australia in the 1990s.
We also learned about feminist gun control projects in Brazil and northern
India. The compelling models fed discussion of the gun violence in
Palestinian society in Israel and the extreme normalization guns in Jewish
society in Israel.
As a response to the new gun law tabled by the government in November
2017, GFKT initiated an urgent campaign for responsible, accountable
small arms legislation, led collaboratively by activists from the 13
organizations of the GFKT coalition and individual activists. It includes
advocacy addressing policy-makers as well as the public, media work and
an intensive new online campaign.

On February 5 2017, GFKT petitioned the court to instruct the Ministry of
Public Security and the Police to reveal the factual grounds for the
Minister’s re-authorization for security guards to bear arms after work.
The documentation we received demonstrates clearly that this
authorization was based on vague, alleged “security considerations”, and
lacked any factual basis or data analysis.
GFKT achieved a milestone ruling when a civil court held the state and the
Reshef security firm responsible for failing to prevent three murders by an
armed, off-duty security guard and approved a settlement of NIS 800,000
(almost $230,000) on November 30, 2017. The damages were awarded to
Roman Litrovnik, whose parents and grandmother were shot to death.
Litrovnik was represented by the GFKT staff at the Ben Natan-Pomerantz
law firm, the Tmura Center (one of the GFKT partner groups) and Prof.
Yifat Biton.
For more information about Gun Free Kitchen Tables activities, please
visit their Facebook page:
https://www.facebook.com/160175817353648-המטבח-שולחן-על-האקדח/

Women Security Index
There had been meaningful developments in 2017 regarding two of our
latest major research directions: women human rights defenders (WHRD)
and Russian speaking women. During the last six months the results of the
WSI research had been quoted and presented, invoked discussion, action,
and creating momentum for change. We believe that our model of working
with other NGOs and grassroots initiatives in order to make more
meaningful impact is proving to be successful.
Women human rights defenders
WSI research covered issues related to security of women human rights
defenders and surveying violence by both citizens and security forces. The
findings and implications of the survey on WHRD were presented and
discussed during a number of events by the WSI and by Coalition of
Women for peace, who was a partner in the research and who met with
women human rights defenders in Jaffa, Haifa and Nazareth in October
and November 2017. In addition, the survey results were presented to a
wide forum of organizations working on enabling space for civil society.
During the meetings we discussed possible ways to promote the needs of
WHRDs and to ensure safer spaces for women activists. Coalition of women
for Peace coordinator met with representatives of different bodies and
presented a joint statement of several NGOs on the shrinking space for
WHRDs and the main findings of the research. She met with
representatives of European Endowment for Democracy, Pax Christi,
Council of the European Union (Human Rights Working Group), and
others.
There were also a number of meetings and briefings with various
embassies in Israel, as well as meeting with representatives of Women’s
International League for Peace and Freedom, and UN Legal Advocacy
Representative.

Russian Speaking Women (RSW)
WSI issued a report regarding the security of Russian speaking women,
emphasizing the widespread sexual harassment, violence and the lack of
economic security.
As a result of our work with a Russian speaking member of Knesset,
Kseniya Svetlana, Russian speaking MK, a conference was held on March
8th, 2017, where WSI finding were presented. Hundreds of women attended
the conference, including prominent women of the community, more than
10 Knesset members from all the political spectrum, and two heads of
parties.
A second conference was held the in Knesset in the Committee for the
Status of women in March 20th, 2017 which was specifically dedicated to
improving security of Russian speaking women, inspired by and based on
WSI research, with a number of MKs, decision makers and activists
attending.
The third conference was held in June 2017, Russian speaking feminist
conference WSI was one of the partners in organizing and presenting in the
conference which was dedicated to sexual and economic security of
Russian speaking women.
Items covering the results of WSI research and issues related to security of
immigrant women appeared on mass media and were extensively quoted
in various social media platforms and discussions surrounding the topic.

EVENTS
Bazar at Isha L’Isha!
End-Of-Year Bazaar which took place at Isha L’Isha. The clothes were donated
by the company comme il faut, buyers were able to find various clothing items
such as jackets, shirts, and pants. Books were also sold in the event. All profits
from this event were donated to Isha L’Isha-Haifa Feminist Center to support
the center in its various work fields.

Open Saturday!
Each year, we hold an Open Saturday for our community and people who are
interested in Isha L’Isha, who’d like to learn, teach, mingle and listen!
The topics we discussed were many, such as being an activist but without the
limitations (or luxury) of an office, Tsukuteesh (Tuskuteesh -don't remain
silent- page is a safe space for Arab women to share testimonies of sexual
violence. It is an independent intiative by Reem Jaramneh and Khulud
Khamis, Palestinian feminist activists), therapy movement workshop, sexism
in the queer movement and how to connect with other activists.

*Photos from our Open Saturday

Haifa Queer History Project
Working with Haifa Queer History Project, we organized a day which was
dedicated to learn more about queer history in Israel, and it included
discussing gender and sexuality in the world, then refocusing on local
history.
You want to feel as if you were there with us? Please use this link to watch
all the lectures we had at this very special day!
https://www.youtube.com/playlist?
list=PLon92PoFwc6Wkc66Gt19hSbFywSeuz4H2

Women in Black:
Women in Black, the movement which started in Jerusalem and
spread across the country and the world, held their 30 years of
activism in Isha L’Isha. The event included listening to personal
stories, experiences and memories of the activists, talking about
violence and resistance, racism and sexism and the continuity of
Women in Black.

We were involved in
Stopping the deportation!
Stopping the deportation is a civil initiative which was created to fight
Israel’s decision to deport asylum seekers residing in the country. The
activists of this movement expressed their objection to this decision by
demonstrating, holding cultural events, workshops and sharing a
petition to sign against the deportation.
Isha L’Isha provided the physical space for this group to meet, in which
they held lectures, conferences and an English course for asylum
seekers’ children.

25th of November
International Day for the Elimination of Violence Against Women
We took a leading part in organizing and participating in the
annual march on 25 November, the International Day for the
Elimination of all Forms of Violence against Women. The march
is organized by a forum of women’s organizations in Haifa, and
this year, there were over 400 people who attended.

Women in Gaza
In recent months, the number of Gazan women cancer patients
denied permit to travel outside of Gaza in order to receive
treatment in the West Bank, Jordan, and Israel has significantly
increased. This is in total contradiction to the common procedure.
The World Health Organization (WHO) reported that in 2017, fifty
four patients died while awaiting permits, 85% of them with
cancer.
We see this first and foremost as a humanitarian crisis affecting the
lives of women cancer patients, but also an opportunity to
intervene and put this issue on the public agenda. Our aim is not
merely to assist individual women to obtain travel permits for
treatment purposes, but rather to reach a comprehensive solution
to ensure that every application by a patient is reviewed quickly
and answered.
In the last two month, with the support of feminists, human rights
and medical organizations, Physicians for Human Rights Israel
have pressured the IDF with some results. A number of Gazan
women with cancer were issued permits to enter Israel and East
Jerusalem for treatment after a long wait.

Isha L’Isha is partnering with Physicians for Human Rights – Israel
(PHRI) for this action, as they are already working on this issue,
and have the medical expertise.
We held a series of four meetings with various target audiences, in
which we discussed the humanitarian crises in Gaza while focusing
on women with cancer and lack of access to health services.
We are also carrying out social media campaign to raise public
awareness of the issue.

*The meetings we
held in Haifa

THANK YOU!
All of these activities and projects would have been impossible to
implement without the support of our funders. We would like to take
this opportunity to express our thanks and appreciation to the
foundations and individuals for their trust in our work. Thank you to:
Members and friends of Isha L’Isha, individual donors, Kvinna till
Kvinna, Women’s World Day of Prayer, Haifa Municipality, The
Hadassah Foundation, Ev Arbeitskreis Kirche und Israel in Hessen
und Nassau, National Council of Jewish Women and Checkpoint.
To support our work, please contact Sawsan Nashashibi, our
development coordinator at: isha.haifa@gmail.com.
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